Email the completed form to bishop.election@gmselca.org

2022 BIOGRAPHICAL INFORMATION FORM
NOMINEE FOR BISHOP OF THE GREATER MILWAUKEE SYNOD
1. Name: Harvard Stephens, Jr.
2. Current Position: On Leave From Call
3. Congregation Membership: New Hope Lutheran Church, Columbia, Maryland
4. Date and Year of Ordination: October 3, 1987
5. Previous Positions:
Interim Pastor, Gustavus Adolphus Lutheran Church, New York, NY (2021)
Pastor, Lutheran Church of the Redeemer, Racine, WI (2017-2020)
Dean of the Chapel and Pastor to the Community, Lutheran School of Theology at Chicago (2015-2017)
Senior Pastor, Frederick Ev. Lutheran Church, St. Thomas, US Virgin Islands (2011-2013; 1994-1996)
Dean of Siebert Chapel, Carthage College, Kenosha, WI (2003-2011)
Lutheran Campus Pastor, Howard University, Washington, DC (1999-2003)
Pastor Developer, Truth Ev. Lutheran Church, Mitchellville, MD (1996-1999)
Pastor, St. Philip Lutheran Church, Columbus, OH (1991-1994)
Pastor, Augsburg Ev. Lutheran Church, Baltimore, MD (1987-1991)

6. Education and Earned Degrees (with institutions and years, most recent first):
Dennis Brown Shaolin Wu-Shu Academy, 1st Degree Black Belt (2000)
Lutheran Theological Seminary at Philadelphia, M.Divinity (1987)
Harvard University, B.Arts (1978)

7. What gifts will you bring to the office of bishop of this synod? (1000 characters maximum) **
I am adept at the art of collaboration. I am well known as a leader who values building intergenerational
mechanisms for cross-cultural enggement. I work well with public and private institutions to plan strategies
for organizational development amid political, economic, and social change. I also effectively connect with
artists to celebrate the struggles and the beauty of the human spirit. I am a third generation Black Lutheran
pastor who has seen the best and the worst of this church that has nurtured my faith in Christ.

8. What experiences in your life have prepared you for the responsibilities of synod bishop?
(1,000 characters maximum) **
Prior to enrolling in seminary, I worked as a lay professional on the staff of Bishop Paul Orso in the former
Maryland Synod of the LCA. This experience allowed me to see first hand how the ministries of faithful
synodical leaders unfold in partnership with parish and institutional expressions of the church. I also have
worked with churchwide leaders to develop and evaluate pilot programs to impact youth and young adults.
I am an excellent writer, and my manuscripts, research, and commentaries have been published by
AugsburgFortress and other ELCA and ecumenical entities. I also have published articles and editorials in
local newspapers to encourage public discourse about race, justice, and healing social wounds.

9. What do you see as the principal challenge for this synod’s bishop in the next six (6) years?
(1,000 characters maximum) **
The bishop needs to work with other leaders to refresh our vision of being church together. Synodical
leadereship needs to be more diverse and perhaps even more decentralized. As a highly visible shepherd
within the body of Christ, the bishop needs to model the life of a servant leader grounded in local
communities who patiently and faithfully engages with local leaders, supporting and encouraging them to
have a public presence that reflects the transforming vision of the Holy Gospel. We have to keep showing
each othere what it means to hear the voice of Christ permeating our activity as a public church with the
great promise: behold, I make all things new. This means that innovation and tradition work hand in hand
to ground us in the world God has promised to redeem through the beautiful love of Christ.

10. If you could change one thing in the administration or organization of this synod, what would
it be? (1,000 characters maximum) **
I would ensure that the staff becomes more diverse and that our local leaders experience a deeper
partnership with the synodical expression of this church.

11. Describe your leadership style. (1,000 characters maximum)
I believe in the power and the effectiveness of collaborative engagement with many partners for the sake of
the missions we share. I help people understand how and why they are stakeholders in the great debates
on social policy and cultural change. I speak of "missions" so that the we are reminded to value the
mission of other institutions and organizations. God knows that we need to participate in the structures of
other organzations that help build community and respond to the urgent needs of our communities. I am a
leader who participates in the work that groups outside the church are engaged in, and by doing this others
will see for themselves how the body of Christ renews its relevance as a force for transformation, healing,
and making peace, again and again.

12. In what ways can/should a synodical bishop impact situations of unjust treatment and/or
discrimination toward rostered ministers or candidates? (1,000 characters maximum)
I believe in seeking the counsel and support of other leaders, especially our elders, to respond to situations
like this. The authority of the bishop is constitutionally mandated, but that does not mean that bishops don't
need advise and collaborative assessment of contextual realities that give cover to the sources of injustice
in our structures.

13. What is a justice issue that the synod has not addressed adequately in the past, and
what would you do about it as bishop in the next six years? (1,000 characters maximum)
I believe that staff diversity is a justice issue. Our church should demonstrate more clearly how it values
the gifts that arise out of different cultural narratives and experiences of God's amazing grace. This kind of
diversity also impacts the ways our congregations and other church organizations engage in ministry.
What if the issue of professional diversity was raised in a healthy way in every expression of the mission we
share in Christ? Imagine how we might creatively engage with leaders already known to us - and help
them connect with professional peers and instructors and practitioners who can help us see what we've
been missing and consider new strategies and envision outcomes that will make us more reflective of the
promised reign of God.

14. What training or educational resources have you engaged in the past six years to address
racism and queer-phobia? (1,000 characters maximum)
My wife and I have been very active with the Coalition For Dismantling Racism (in Kenosha) and its partner
organizations. This has allowed us to offer courageous conversations that included voices from every
strata our civic life in Kenosha.
I have been encouraged by many conversatons precipitated by performing artists that help us encounter
the realities of queer-phobia and envision a more just common life. We have opportunities today to tell the
stories that reveal the gifts and the burdens of LGBTQ siblings, and in so doing we are better equipped to
engage new visions of living together in God's new creation.

** Also asked of pre-identified candidates in interview videos.

