Greater Milwaukee Synod Policy Affirmations

| hereby confirm that | have received and read, and will adhere to, the Greater
Milwaukee Synod Operational Ethics Policy, as adopted by the Synod Council on
November 17, 2011.

Included in this affirmation are all known relationships that are likely to pose conflicts,
including employment or ongoing contractual relationships.

Name (printed) Position or Title

Signature Date

| further confirm that | have received and read, and will adhere to, the Greater
Milwaukee Synod Anti-Fraud Policy Relating to Synod Matters, as adopted by the
Synod Council on May 5, 2012.

Signature Date

Greater Milwaukee Synod Continuing Resolution $10.05.A11.

All members of the Synod Council and Synod committees, and all Synod employees,
shall affirm in writing the Synod’s Operational Ethics Policy at the onset of their service
and at least every two years thereafter, in addition to affirming the policy in writing when
it is adopted or amended. This written affirmation shall include full disclosure of the
employment of all covered persons, and all other potential conflicts of interest.

Greater Milwaukee Synod Continuing Resolution $10.05.B13.

All members of the Synod Council and Synod committees, and all Synod employees,
shall affirm in writing the Synod'’s Anti-Fraud Policy Relating to Synod Matters at the
onset of their service and at least every two years thereafter, in addition to affirming the
policy in writing when it is amended.
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