
Listening Theme #4: Faith and Politics 
 

Introduction: Many people commented on the divisive political season and the fear, 
confusion, and anxiety that followed the election. We recognize that most congregations 
either avoid political topics, acknowledging that the members represent a wide range of 
political opinions and behaviors, or they simply assume that everyone agrees with the 
majority view. We believe that, regardless of how you voted or how you feel about the 
results of the most recent election, this season has revealed how so many of us live in 
ideological bubbles, rarely engaging in serious, active conversations with folks who 
disagree with us. Instead of following the combative patterns too often seen in social 
media and elsewhere, we’d like to invite congregations into a courageous and sincere 
effort to create respectful places of honest and open communication.  
 

How do people with different political views connect their 
faith with their values and behaviors? 

 
Action steps: 

1. Identify a team of leaders in the congregation who are willing to coordinate an 
organized listening event. 

2. Invite people to attend an event in which they will be fed and then participate in 
guided, respectful conversations regarding how faith and politics connect. 
Reassure folks that the goal of the event is prayerful understanding. If your 
congregation is one in which one political perspective is dominant, consider 
partnering with another congregation in a different part of the synod for a more 
diverse set of perspectives.  

3. Serve a delicious meal. As folks are eating, begin by explaining that the goal for 
the event is for people to get to know someone with a different political 
perspective, using guided conversations framed by curiosity and compassion (see 
the “Respectful Communications Guidelines” document on the synod website at: 
_____________________). 

4. After the meal is finished, have two signs taped to opposite ends of the room 
“Agree” and “Disagree.” Ask folks to stand up and move towards the sign that 
best describes their views on the following questions. Folks can stand in the 
middle, but they should try to lean one way or the other. Invite folks to pay 
attention to where others stand, because at the end of the five questions, they will 
be asked to partner up with someone who tended to answer the questions 
differently than they did. 

a. I believe that the best government is a small government. 
b. I believe that personal freedoms are more important than national security. 
c. I believe that faith and politics have nothing to say to each other. 
d. I believe that health care should be provided for all. 
e. I believe that our nation is headed in the right direction. 



5. Invite participants to find a “reasonably friendly looking stranger” who answered 
at least some of the questions differently from them. Invite them to sit down and 
engage in a conversation around the questions below. Instruct them that there will 
be two fifteen minute sections, and each of them will have the opportunity to be 
interviewed. Remind folks that the goal of the conversation is not to convert the 
other person to their way of thinking, simply to listen, wonder, and understand. 
Follow up questions are allowed, but they should be questions for clarification 
and deeper insight. 

a. What is most important to you in your political beliefs? 
b. What are the hopes, concerns, and values that are at the heart of your 

beliefs? 
c. What life experiences have let you to believe the things you do? 
d. How did your values and beliefs lead you to vote the way you did in the 

most recent election? 
e. What are your hopes for the coming years? 
f. What are your fears and concerns for the coming years? 

6. After 15 minutes, invite the participants to switch roles. When the 30 minutes are 
up, invite the participants to share with each other what they have learned, and 
conclude in prayer, offering God thanks for the other person.  

7. Call the entire group back together and ask for a few volunteers to share one thing 
that they learned.  

8. Gather the coordinating team and create a summary of the event to share with the 
congregation and the synod office.  

	


